CONTINUOUS LEARNING

- Continuous Learning augments education, training,
and experience standards established for the DoD
AT&L workforce. The DoD Policy on Continuous
Learning, signed by the Under Secretary of Defense
(Acquisition, Technology, and Logistics) on September
13, 2002, provides guidance on obtaining, calculating,
and documenting continuous learning credit for mem-
bers of the workforce through a variety of activities.
Visit http://www.acq.osd.mil/dpap/Docs/CLMEMO.pdf.

Training Opportunities
Awareness Training

Learning Modules

Training Courses

Self-Directed Study

Teaching or Mentoring
Certification and Cross Training

Professional Activities

* Organization Management

* Speaking or Presenting
at Professional Seminars

* Publishing Articles

 Workshop Participation

* - Professional Certification

Educational Activities
¢ - Formal Training
» Formal Academic Programs

Experience

* - Rotational Assignments

* Project Leader Assignments
* Industry Experience

PERFORMANCE LEARNING MODEL

Since 1991, the Defense Acquisition University (DAU)
has provided quality certification and assignment-
specific training to the DoD AT&L workforce.

Our performance learning model expands learning
assets to include:

Training—through Web-enabled, hybrid, and
classroom courses with case-based instruction aimed
at developing critical thinkers.

Visit http://www.dau.mil/catalog:

Performance Support-with rapidly delivered
business solutions offered to students and their
organizations after the classroom experience through
on-site consulting, targeted training, and rapid
deployment training:
Visit-http://www.dau.mil/performance_support.

Knowledge Sharing-through the AT&L Knowledge
Sharing System and the Acquisition Community
Connection, connect with experts, peers, and
acquisition resources. Visit http://akss.dau.mil.

For more information, visit the DAU Web site at
hitp://www.dau.mil or call (888)284-4906.

CONTINUOUS LEARNING
FOR THE
DOD AT&L WORKFORCE

A PREMIER CORPORATE UNIVERSITY
PROVIDING A WORLD-CLASS
LEARNING ENVIRONMENT
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CONTINUOUS LEARNING

DAU AND CONTINUOUS

LEARNING

To assist the DoD AT&L workforce
members in obtaining the required

80 continuous learning points every 2
years, DAU offers a Web site dedicated
to the delivery of continuous learning
opportunities. ;

Thé DAU Continuous Learning Center -

offers a wide variety of continuous

learning modules in the following areas:

* Business

* Contracts :

* Engineering and Technology
* Logistics

¢ Acquisition Management

*. Program Management -

To REGISTER FOR A DAU CONTINUOUS LEARNING MODULE:

VISIT THE CONTINUOUS LEARNING CENTER AT HTTP.//CLC.DAU.MIL

Continuous learning activities and credit values are provided below.

CREDITABLE ACTIVITIES POINT CREDIT |

CLP = Continuous Learning Point

ACADEMIC COURSES

Quarter Hour 10 CLPs per Quarter Hour
Semester Hour 10 CLPs per Semester Hour
Continuing Education Unit 10 CLPs per CEU

Equivalency Exams Same points as awarded for the course

TRAINING COURSES/MODULES
10 CLP = 1 Credit per CEU
.5 CLP per instruction hour

DAU Courses/Modules
- Awareness Briefing/Training
(no test/assessment)
- Continuous Learning Modules
(with test/assessment)
Other Functional Training
Leadership or Other Training
Equivalency Exams

1 CLP per instruction hour

1 CLP per instruction hour
1 CLP per instruction hour
Same CLPs as awarded for the course

PROFESSIONAL ACTIVITIES
Professional Exam/License/Certificate 10-30 CLPs
Teaching/Lecturing 2 CLPs per hour, max 20 CLP yearly limit
Symposia/Conference Presentations 2 CLPs per hour, max 20 CLP yearly limit
Workshop Participation 1 CLP per hour, 8 CLP per day limit, 20
CLP yearly limit
.5 CLP per hour, max 4 CLPs per day,
20 CLP yearly limit

Symposia/Conference Attendance

Publications 10-40 CLPs
EXPERIENCE

On-the-job Experiential Assignments Max 20 CLPs yearly

Rotational Assignments Max 40 CLPs yearly

Training with Industry Max 40 CLPs yearly

Max 15 CLPs yearly
Max 10 CLPs yearly

IPT/Special Project Leader
IPT/Special Project Member

Mentor Max 5 CLPs yearly
Assignment Length: 12 months 80 CLPs

9 months 60 CLPs

6 months 40 CLPs

3 months 15 CLPs

2 months 10 CLPs

1 month 5 CLPs

FEATURES AND BENEFITS

Self paced-Modules are available for
users to access and complete at their
Own pace.

Relevant-All modules contain topics
and information relevant to the AT&L
workforce.

24/7 Availability-Users may access
modules at any time through the
Internet.

Browse or Register-Users may -
browse through any of the modules on
the Web site but must register in order
to receive a certificate and documented
continuous learning points.

Free-The modules are free to all
users. In fact; DoD industry personnel
are encouraged to take advantage of
the continuous learning opportunities. -
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